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Housekeeping 
• Sessions are not recorded. Slides may be available as a PDF in the chat.

• All attendees have been placed on mute. If you have technical issues, please
message an IUHR representative in the chat for assistance.

• Watch the chat for helpful links to additional information.

• Please put all questions in the Q&A box. Do not put any questions related to
a personal situation or list personal details in the Q&A.

• At the end of today’s session, you will be asked to complete a brief survey.
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 Danielle Abplanalp, CEBS 
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HDHP & HSA 
SECTION I 
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Two Parts: HDHP & HSA 
HDHP – Comprehensive medial coverage: 
• Office Visits 
• Hospital 
• Mental Health 
• Prescriptions 
• Transplants 
• Vision 

HSA – Tax-free savings account: 
• Medical 
• Prescriptions 
• Dental 
• Vision 
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HEALTH SAVINGS ACCOUNT (HSA) 
SECTION II 
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HSA Overview 
• Paired with HDHP

• A savings account

• For healthcare expenses

• Offers triple tax savings:
– No taxes on contributions
– No taxes on interest/earnings
– No taxes on distributions
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Tax Advantage #1 
No taxes on contributions 

• No federal income taxes

• No state income taxes

• No local income taxes

• No Social Security taxes (OASDI)

• No Medicare taxes (FICA)
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Your HSA Contributions 
Annual Minimum: $300 

2024 Annual Maximum: 

Employee Only $4,150 
Family $8,300 (Employee + Spouse, Employee + Child(ren), or Family) 

Additional age 55+ catch-up contribution $1,000 

• Maximums include contributions from all sources (IU, employee, spouse’s contribution to their
HSA, any Archer MSA contributions)

• Maximums may be prorated by the IRS if HDHP enrollment is less than 12 months or when coverage
levels change mid-year
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IU’s HSA Contribution 
Employee-only: $1,300 

All other coverage levels: $2,600 

½ Deposited in January and 
½ Deposited in July 

or 
Payroll following new election or 

life event change 
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Tax Advantage #2 
No taxes on interest or earnings 

• Cash account earns savings interest

• Open an investment account:
– $1,000 cash account balance minimum
– Transfer any amount above the min
– Set up one time or recurring transfers
– Manage investments online (FREE)
– Speak with a Nyhart registered

investment representative (FREE)
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Nyhart Investments 
Make your HSA work harder for 
you by investing! 

Investment Education: 
– Fund performance information

(prospectus and fact sheets)
– Guidance Tool
– FAQs

Manage Investments: 
– One-time transfers
– Auto transfers
– Update fund allocations
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Tax Advantage #3 
No taxes on withdrawals when used 

for IRS-approved health expenses 

• Medical • Acupuncture

• Prescriptions • COBRA premiums

• Dental • Medicare

• Vision premiums

• Hearing Aids
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Healthcare Expense Eligibility Table 
Access list from: 
• Log in to iu.nyhart.com
• Visit www.wexinc.com/insights/benefits-

toolkit/eligible-expenses/

Searchable list: 
Qualifying expense 
Additional documentation required 
Not a qualifying expense 
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Make an HSA Transaction 
Flexibility of Access 
• Use IU Benefit Card at healthcare

providers (physician offices,
pharmacies, dental, vision
providers)

• Use online tools to
pay bills directly

• Use online tools to
transfer money

• Download the mobile app
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Additional Benefits 
• Change contribution at any time
• Use funds for health expenses of any tax

dependent (spouse, child(ren), dependent
relative, etc.)

• Balance rolls over year after year
• Unused funds are yours to keep, even when:

– you retire;
– you leave IU employment;
– you are no longer eligible to make

contributions;
– you pass away, your funds can pass to your

beneficiaries.
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HSA Features 
Use funds to reimburse yourself for: 
• Current health expenses paid out-of-

pocket

• Past health expenses incurred all the
way back to the date the account was
opened

• Future healthcare expenses anticipated
in retirement including Medicare
premiums
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Nyhart Account Access 
Log in to account at 
iu.nyhart.com to: 
• View account activity
• Find common forms
• IRS Qualified Expense List
• Use the Expense Tracker function
• Transfer funds online to/from a

personal bank account
• Pay your healthcare expenses

directly from account
• Manage investment account
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HSA Restrictions 
• Must meet eligibility requirements to be

eligible to make tax-free contributions

• Under age 65, must use ONLY for IRS
qualified healthcare expenses, otherwise
IRS imposes:
– 20% penalty
– Income taxes

• Age 65+, can use account for non-
healthcare expenses:
– NO penalty
– Income taxes
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Eligibility Rules 
• You must have a valid Social Security Number.

• You cannot be claimed as a dependent on someone else’s tax return.

• You must be covered under an HDHP.

• You must have NO other medical coverage.

– Coverage by a federal government program, e.g., Medicare A & B or D, Tricare, or VA medical
– Coverage by a spouse’s medical plan unless it is also an HDHP
– Coverage by a spouse’s:

o Flexible spending account (FSA)
o Health Reimbursement Arrangement (HRA)
o IU’s Healthcare Flexible Spending Account (FSA)
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HSA DISTRIBUTION REQUEST FORM 

INSTRUCTIONS 
1. Use d'lis form loreq..oestadiltrilwon from)'OU'HSAloronedlhe reasons indicated below. fordeath dlwtbutlonl.complffll:t. Dealt! Dll1ribulioti 

,.,m. 

2. ~lhemtrflWl!edbmb')'lak(l!IBMlll7-9961).b,-sllWldardmail~; N)'h,an,P.O. Bca56024Bas1Dn,MA.0220!5orb')'l!fflailingsupp:,,r,@~ 
tom rc,.ir lU ~.,,;If, [SEa.JRE] in Ille soojl!cl lne. 

3. If~ h..., a,y .,..,,liora ll!!Jardingct.tribJlions from ,aur HSA, pm,,,.., cal 1-800-284-Ml2. 

ACCOUNTHOLDER INFORMATION 

last Name: 

SodalSecuntyNumber. 

Address: 

Employee 10 and Employer: 

Phone•· 

ldlrectN)iharttomakeadlstrl>Utlonft"ommjHSAforthefolowlngreason: (choo5efri/ one r~tonperform> 

NOR MAL/DISABILITY / PROHIBITED TRANSACTION DISTRIBUTION 
0 Nor'fflM,r« j:l,llymtnt:Of~lifitd ~ical b~t.a..eyout receipt:S..(Chtdfff: 110.00. Direct Dtposil!ft'HI 

D Diffbility -lfthe d,,.,billityrendeo's)'OU-bletoqi,gein•ny1Ublt....,,ly,in~K!Mtyand it is meclieallydetet~ lhel: theCQf'ldilion 
wiltl.MICOl'IIM'UNslyblltlil!Mt 12mt:ll'Wh!.Ot' IHclUl~rdMth.Oiubilityd1itr1butit!Maretl¥tlOm'dil'lrrar)'inCOl'l'll!!ta:1. 

0 l"rotubitNTransattian •u111!ofMSAfln:1110r~ingotl'l"'rlh.Maqu,a1;r~~icale:tpl!~;ilnotconH1M n ali~l'l"lanMr',IRS 
penalt.esmaybeimpo,1:ed. 

Atn0ul"ll.of0istr1buliotl:S 0 lwould tikelhisdistrbuoontoclmemyHSAolls.G. 

EXCESS CONTRIBUTION REMOVAL 

0 bc<1,H(Ol'lllibuta0tiR.!n'loval 

AmourwafE.«essConubltiOl'l ... ~ ______ om.eeiicessconuibuuonocc1ned.: ______ _ 

.. ratakukitt1/'w.amountafl.c~11:S1Canrribufio,d,.tauil.:uymrpkire,'ar~ttldrib<iflarl:lil"JUl'.1!:S;jiof,.,.,,.nllinJmumcontributJ-fr,,'IMta11 
ytOr. ~ Mi dtretm&MortJ f'Otl'IIIWS on dlil omoum. 

ROLLOVER / TRANSFER 
ff I ln'l'lf~•r't£at.COur'Jldtl!lure,. l 6uU"ICl'i.te the Nyl'ratr. toliquiilll:elt're -!tn'ltl'llSif'I myHSA IIMHt-At.COufrtal'ld wait IOdt,p toallowlil'ry 
OUlStandingdttlitcard uansaa.on(if debit card is tf)plic.attt IO my auoun!J toseille before m..lirg lhechetk for any rema.ww accountb.ail!lnce, 
1e,s-, appliC.lble-11e_.. dosirg tee. 

0 1tollover-~will bt~pay.abletot6AACOOU'llholoeral'ldrnailedtoyauraddrHSOr'llit. 

Pleaseliquidele [Jmyenl.ireaccoul'llbalar-,ce or C ~-------
TI'lisrollcNer C -11 [] willnotcloSemyHSA~ountlpltMed'l"6:orwi 

TheRSCOdflim,~U'let'Lltl"llletOr~tf\;r{~l)el.il~,l'IOw(lr.lHldyfOl~~m...-llt'~.anol'IOwlflt-trUSlffOtCi..rilOCliillnmUS1 
fepr:ll"llflt'tr.al'"ri.a(t.,0nll,,OU61'!@dacid,t.,0nalirlormal!Ol\p~c,:n.ac1yw,ri.a•ldvr5LJI.By~gthr§.o~of\:,ou.we~"&l01hebial"lk 
1tl.1r:j0.,ha.e~ll!dlherules.lfldcoodiionsappl,c.al:jtioyourr~.anr:l11\a1:,ouaremak,nganrf!"evocallleelo!a,on1otrt.-lhetransaai00 
~a rollovtf" Thi!' luncfs)IOu rte- from lhedisl:nbJl:,ond .an HSA.rrust be d,ep~td Jll:o ollllOlher t&.wiltl,n 60dd)'S lrom~you rtcti\11!' 
tl'ierr'I VOu.11tel!'l'lll.ltd 1.00nediStrt>utlll'lper~rp«HSA.,..d'1"""1"bttolltdOYl!'t' YOuiWtet'CllledtofOIICJl,ll!'lthl!'s.Jmta~o,..,oncen 
atwelYl!'(12)m::imhp«IOd 

0 Tr11n1ter-Chi!d:wiNbemadepay,1rbletotht tecl!Ml'lt!!Ad,-r1r10.-/Tl'u!lle-tKUS!Oclanklfd'll!'bl!'t'll!lildlheHSAAC-holdtr'Vld 
maitd to tht .address you prCMdt below. 

Plf!aw.liquidlle Cmyenl.i,eaccoul'llbai.s',ce or □~•------­
TI'listramltt [] -11 a willnotcloSemyHSA~ountjplt.Hed'l"6:onei 

Name of Recew,ngAdrTWldUll\Of/TI\JS!ttleustodian: 

Adcll'essofRiecetwn:gAdrninis1rMor/TnmetJCll!.todian: 

SIGNATURE 
I certify d-.at I am Int H5lt AC_..holde!' or an lndiwdual lllllhOfiltd to tlr.tcute this cransaaion. I ha'le read and uniierstattl the inSU\laions 
afldr,yrulesorcondilJOf"lsrelalinglorhislrar'!S-IIClion.I115SUll'lefuUresponsibililylorthis transaclion.andwillnotholdNyhart~WEXlnc.lillblefor 
anya.t.oerse(onstquft'IC"lhllt rl\lly teiulL I 1'111""1 o'IOl rl!l:ei\ll!'d llrx ~ ~lld..Ce frorn H)tllrrl ot'WEX l l'I(. ~ ifflftl!'Uary, will it!!'• 1~ad\liee 
ot a 11rx orltgal p,oltsilOl\tl to etisure rrry ~nee-with telated i.-. All infor'maliof'I provided by me is !full! al'ld UJttect and ""'1 be relied 
l.lflOf1 Nyhatr. lil'rd WEX 11'1(.. 

Slgnarure of HSA.Aa:ounchokler: Date: 

  
    

   
  

   
   

 
 

   
    

    
      

   

Ineligible for Tax-Free Contributions 
You can enroll in HDHP plan and waive the HSA 

• No HSA account will be opened; No IU contribution
• No taxes or penalties to worry about
• Can still enroll in the Healthcare FSA

If you are ineligible and still enroll in the HSA 
• You must contribute the $300 minimum to receive IU’s

Contribution
• You are responsible for:

– Filing “Excess Contribution” form with Nyhart
– Reporting all contributions (IU and employee contributions)

as taxable income on your annual tax return 
– Paying any taxes or penalties assessed by the IRS

• Recommend consulting a tax advisor
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Record Keeping 
What to retain: 
• Copy of receipt
• Copy of EOB
• Doctor’s prescription or note

– Show expense is primarily for medical care
– Recommended for treatment of a specific

medical condition

How long to keep records: 
• Three years after filing income tax return
• As long as you maintain the account

Receipts are not sent to the IRS. 
Keep receipts and records for 

use if audited by the IRS. 
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10/31/2019 Medical 

Payment Details 

10/29/2019 Medical 

10/29/2019 Medical 

10/24/2019 Medical 
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Jane Doe 

Description: Distribution 

Requested On: 10/31/2019 

Expense Category: Medical 

Source: Debit Card 

Update RecipienUPalient 

Jane Doe 

Jane Doe 

Jane Doe 

DRUMMOND CHIROPRA .. $10.64 

Update Expense 

Date(s) of Service: 10/31/2019 

Account: Health Savings Account 

Paid: $10.64 

Upload Receipt 

ALLERGY ASTHMA OF S ... $11 .58 $ 

S7.79 $ 

$13.00 $ 

KAMP 

DRUMMOND CHIROPRA ... 

 
   

 

 

  
 

 

Nyhart Expense Tracker 
Attach an image of the receipt 
to the expense. 

Add details to each expense. 
• Expense category
• Who the expense was for
• Notes and expense details

Download a report of all 
expenses. 
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Tax Reporting 
Tax Forms: 
• Form 1099-SA

– Reports distributions from your HSA
– Available on Nyhart site in January

• Form 5498-SA
– Reports contributions to your HSA
– Available on Nyhart site in January

• Form W-2
– Reports contributions made to your HSA through payroll

deductions (IU’s contribution and Yours)
– Available in the Employee Center in January

Tax Reporting: 
• Form 8889 (filed annually with income taxes)

– Report contributions to your HSA
– Report distributions from your HSA
– Figure any taxes or penalties for ineligible contributions

and/or distributions
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Home Accounts 

Accounts / Statements 

HSAAccount Summaries 

HSAAocounl Summary (91112019. 9130'2019) 

HSAAccounl Summary (81112019 -813112019) 

HSA Account Summary (711/2019. 7/31/'2019) 

v,ewAJI 

Tools & Support 

HSA Tax Stillem!jnts I 
1099-SA (2018) 

5498-SA (2018) 

1099-SA (2017) 

View Al 

@ nyhart 

Message Center [ii 

  

  

Account Statements 
• Monthly account

statements

• Annual tax
statements
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Beneficiary Designation 
Spouse: 
• HSA transfers to spouse
• Can continue to use for their healthcare

expenses tax-free

Friend or Family Member: 
• Entire value of account becomes taxable in

the year of your death

Estate: 
• Total distribution is included on the deceased

HSA owner’s final tax return
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Home 

ACCOUNTS 

Account Summary 

Account Activity 

Expense Tracker 

Claims 

Payments 

Statements 

I Accounts 

INVESTMENTS 

Investments 

Education 

Manage Investments 
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Tools & Support 

PROFILE 

Profile Summa[}'. 

Banking/Cards 

Payment Method 

Message Center 

I WANT TO 

Make an HS 

Beneficiaries 

Type: Primary 
Share: 100% 

View / Update 

Remove 

View Investments 

Manage My Expenses 

Add Beneficiary 

 

Name a Beneficiary 

SPOUSE NAME 
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CHANGING HSA CONTRIBUTIONS 
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What would you like to do? 

Last Pay Date 01/31/2,023 

Employee Center Ci IUIE 
Career Navigator Personal Details Benefit Details 

*** 0 ** 

81 © 
~ Exchange Onl ine HRMS ®g ® 

Access your IU email 

* 0 
Personal Details 

i JIRA K. IU Knowledge Bas 

JIRA 
KB 

**** 0 ***** 0 

CRM Qualtrics 
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Change Your HSA Contribution 
Employee Center task at One.IU → Benefit Details Tile 
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Benefits Statement 

2022 Confirmation 

Dependent/Beneficiary 

EfJJ 
2 Dependents 

4 Beneficiaries 

View Form 1095-C 

Tax Yea r 2021 

Benefits Enrollment 

Benefit Resources 

1095-CAssistance 

Benefits Summary Form 1095-C Consent 

Consenl Grante<I 

life Events 
Make benefit changes due to an IRS-qualified event 

life Event 

Optional Benefit Changes 
Make benefit changes that DO NOT require an IRS-qualified event 

StartOBC 

     
Change Your HSA Contribution 
Benefit Details Tile → Optional Benefit Changes Tile 
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Optional Benefit Changes 

*PLEASE READ IMPORTANT INFORMATION BELOW BEFORE YOU STARTI 

Optional Benefit Changes can be made anytime during the year. They do not require that you experience an IRS qualifying life event. You can make any 
of the following changes via the Optional Benefi t Change portal: 

Changes to enrollment or election amounts: 
Health Savings Account (HSA) 
Retirement Plans (TOA, Roth TOA, 457(b), Roth 457(b)) 
Supplemental Life Insurance (lower or waive election only) 
Supplemental Spousal Life Insurance (must be currently enrolled in supplemental life insurance) 
Supplemental Child(ren) Life Insurance (must be currently enrolled in supplemental life insurance) 
Long-term Disability (waive election on ly) 

Changes to beneficiary information only: 
Basic Life Insurance 

• Supplemental Life Insurance 
• Supplemental AD&D Insurance 

Medical, Dental, Tax Saver Benefit and Supplemental AD&O plan elections cannot be changed using the Optional Benefit Changes portal. If you need to 
make changes because you had a baby, marital status change or another IRS qualifi ed event, please use the Life Event portal to make your change. 

You cannot enroll in or increase you r level of coverage in Supplemental Life Insurance or Long Term Disability plans through the Optional Benefit 
Changes portal. To do this you must submit a medical history statement and a paper enrollment form available on the following pages: Supplemental Life 
or Long Term Disability. Your coverage request will be processed after the university receives notification of approval from Standard Insurance 

Optional Benefi t Changes are effective the day of submission, if completed before 7:00PM ET. If submission occu rs after 7:00PM ET changes are 
effective the following day. 

     
Change Your HSA Contribution 
Optional Benefit Changes Tile → Start Optional Benefit Change 
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Register for Our Upcoming L&L Sessions 
February 27 – Invest Confidently for Your Future 

March 5 – Make the Most of Your Retirement Savings 

March 26 – Saving through Roth Contributions in the IU Supplemental 
Retirement Plans 

March 28 – Indiana College Choice 529 Plans and the IU Tuition Benefit 

April 4 – Managing Money: Budget, Emergency Savings, and Debt Basics 

Register at events.iu.edu/iuhumanrescal 
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IU Benefits Updates Related 
to COVID-19 
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Contact IU 
IU Human Resources 

AskHR Customer Care: 
askhr@iu.edu 
812-856-1234
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