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]| Housekeeping

* All attendees have been placed on mute. If you have technical
issues, please message an IUHR representative in the chat for
assistance.

* Watch the chat for helpful links to additional information.

* Please put all questions in the Q&A box. Do not put any
guestions related to a personal situation in the Q&A.

* At the end of today’s session, you will be asked to complete a
brief survey.
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Objectives

* Understand your Indiana Public Employees
Retirement Fund (PERF) plan

— Understand the options at retirement
— How to apply for benefits

— Options with PERF Defined Contribution
(formerly known as ASA)

* Other ways to save for retirement

e Resources

IIJ INDIANA UNIVERSITY




] History of INPRS

 The Indiana Public Retirement System (INPRS)
manages approximately $46.7 billion in assets,
as of June 30, 2023

* INPRS is among the largest 100 pension funds AvA
in the United States
* INPRS issues payments to approximately A'A P R S

160,000 individuals each month
INDIANA PUBLIC RETIREMENT SYSTEM

* The Public Employees Retirement Fund (PERF)
was founded in 1945 — Indiana University
joined 1/1/1946
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]  Who Participates in INPRS?

529,000+ Members from over Funds covered under INPRS:

1,300 Public Employers *  Public Employees (PERF)

Emp|oyers include: * Teachers Retirement (TRF)

«  State of Indiana * 1977 Police Officers’ and Firefighters’

e (Cities * Judges’ Retirement System

* Towns * State Excise Police, Gaming Agent, Gaming Control
e Counties Officer, and Conservation Enforcement Officers’

* School Corporations *  Prosecuting Attorneys’ Retirement

* Universities Legislators’ Retirement
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| PERF Hybrid Plan Explained

Defined Benefit (Monthly Pension)

. * Lifetime income—must meet eligibility
Pension * Funded by Indiana University
* Benefit formula calculation used to determine monthly benefit
‘_ * Benefit based on age, salary, service and retirement option chosen
A ‘ * Fully Vested at 10 years of service

- Defined Contribution (formerly called ASA)

s * 3% contribution paid by Indiana University
DC * Fully vested—account belongs to you
| * No loan or hardship withdrawals available
- * Investment options

ql INDIANA UNIVERSITY



PERF At-a-Glance

www.in.gov/inprs/publications/fact-sheets

PINgov

Indiana Public Retirement System

INPRS Member Handbooks

'y
Pava L]

Investment F
A INPRS > Fublications > FactSheets Newsletters
Annual

e
Public Employees Seure
= PERF Hybrid Plan at a Glai Other Publications

= PERE My Cho rement Sevings Plan ata Glance (for State of Indizna employees)

EERE My Cnoice: Retirement Savings Plan st a Glance (for Iocs| sovernment employees)
»  Leaving PERF Covered Empgloyment Fact Sheet

BERE Hybrid vs. My Choice: Retirement Savings Flan Facs Sneet (for siate employzes)
= PERF Hybrid vs. My Choice: R Elan Fact Shest
= Five-Yesr In mber.

government employees|

= What Are My Options for Direct

= Powerful Ogtions to Create

at are Torget D, nd

Teachers

RF Hybrid Plan 513 Glan

i Choice: Retireme: ings Plan a3 Glance

ybrid vs. My Cnoice: Retirement g5 Plan Fact Sheet

-Vear Inaciive [Member Accounts Fact Sheet

What Are My Options for Directing My Defined Conribution
Eowerful Qotions to Creste 3 Wel-Rounded Resrement
What sre Tsrget D nd

Police and Firefighters

= Police and Firefighters Membership ot a Glan:

= Police and Firefighters Disability ot 5 Glan
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PUBLIC EMPLOYEES' RETIREMENT FUND

HYBRID PLAN

Contributions

Investment
Options

Benefit

Account
Statements

Def

ed Benefit

10 years of PERF and/or TAF-covered servi
8 years for specified elected positions

+  The employer pays 100%.

«  The INPRS Board of Trustees determines
the employer contribution rate annuslly.

+  No member contributions.

Members dao not direct the investment
of the Defined Benefit.

+  Age 65 with 10 years of service.

«  Age 6O with 15 years of service.

+  Atage 55 if age and creditable service
total st least B5 (“Rule of B5"}

«  Early retirement with reduced benefits
between ages 50-59 with 15 years of
service

+  Age 65 with 20 years of service

»  Special provisions for certain elected
officials.

Qualified for Social Security disability
benefits and provided proof of gualification.
Received a salary from a PERF-covered
position within 30 days of the term

date.

Minimum of § years of serv

Members receive PERF Annusl Member Statements
(AMS) by mail. The AMS includes an estimated
annual defined benefit amount, years of service,
and DC account investment information. Members
can choose to have the AMS sent via email every
year. Copies are also available from the member's
online account at myINPRSretirement.org.

'Ga 10 tha AERE Hyba Mombar HIRDOOK far MATD 0n STy EantAbuNGnS

“Actively amployed mambes

empiayed, and rocaive

“Cortain restrictions may apply if the member is vested

who have complered at least 20 years of service may agaly for retimment bon

v bon
2 pansion bevei

AVA PERF AT A GLANCE

Defined Contribution (DC} Account

Immediate

Mandatary 3% of gross wages paid by:

«  Employer, or

+  Employee, o

+  Shared by both employee and employer.
Voluntary Contributions’

The employee can elect to make additional post
contributions

Member can choose from B funds:
Stable Value Fund
Maney Market Fund
Fixed Income Fund

International Equity Fund
Target Date Funds

Automatic eligibility to withdraw DC balance once
member separates from service

Members separated from service may retire with the
PERF Hybrid Pian and continua to work in a non-
INPRS covered position if they meet age and service
requirements.

10 withdraw DC balsnce if
receiving a disability benefit.

Quarterly member statements are provided online
andior mailed by INFRS

AVA

at age 65, romal

p— G

Defined Contribution (DC) Account

Members who are NOT separated from sen
drawal if:
st age 53% AND age
le for full retirement
ber is working in nen
n, is at least age 59
eligible for full

Members who are dissbled or separsted from
service:

. ay leave the ount invested in
INPRS or receive a distribution, ar
ay roll over the DC a
qualified plan or other eligible retirement
accounts.

Member chooses the form of payment
+  May choose menthly payment for the
lifetime banefit
+ May defer payment until AMD (required
minimum distribution) age
*  May choose direct payment or rollover
distribution

The amount of distribution is determined by
account balance. taxes withheld, and distribution
optlon chosen

Balance payment
*  Recer

eceives the total accu
after the death of an active
d member who el

[Bre svailable in the PERF Hybrid plan member handbook
& copy In wiiting or by calling our toll-tree nuniber,

it 8t myINPRS etirement.org to make changes. Without
S can pay 6 MONhS of EW0RCTIVE PENsion bengfits

Every attempt hiss been made 1o venty that the informad
IF & confiict arises berween the infanmation contained in this publcation and the lzw, the agpicabie lave shall appiy.

One North Capitol, Suite 001 = Indianapalis, IN 46204

i
‘Gnly INPRS can pay desth benelits 1o designated benaficiaries on fle. DoN'1 16t death benefits go 1o the wioag person.

i this pubication is comect sod up-To-dite. Published content does nof constitute Regal sdvice.

toll-frea: (844) GOINPRS » www.inprs.in.gov



http://www.in.gov/inprs/publications/fact-sheets
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]  Pre-Retirement Benefits

Disability Benefits

* Member who has 5 or more years of creditable service under PERF

 Deemed disabled by the Social Security Administration while on actively
employed

Survivor Benefits before Retirement

e Surviving spouse (married 2 years or more) or dependent children may be
entitled to this benefit if a member dies with at least 10 years of creditable
service

ql INDIANA UNIVERSITY



|  Normal (Unreduced) Pension Eligibility

Normal retirement eligibility:

* Age 65 & 10 or more years of creditable service
* Age 60 & 15 or more years of creditable service

 Rule of 85: Age 55+, age plus years of service equal 85 or more

NOTE: IU employees no longer in PERF, but with at least 5 years in PERF may qualify for pension
benefits with eligibility service credit for continued employment while enrolled in the |U
Retirement Plan (403(b))

ql INDIANA UNIVERSITY



| Early Retirement w/Reduced Pension

A member who has 15 or more years of creditable service, AND

is between the ages of 50 and 59 can retire with a reduced pension...

50 44%

59 89%

(Percentage increases 5% per year between ages 50-59)

*If you choose to take early retirement, your pension benefits will remain reduced even after you reach age 60.

IIJ INDIANA UNIVERSITY



| Collect Retirement While Working

1. Millie Morgan Rule

*  Minimum age 65 with 20 or more years of creditable service (while working in a
PERF covered position) **Changed age in 2023

* Continue to work and draw pension
* Continue to receive contributions into the Defined Contribution portion of PERF

2. Working in non-covered position and meet eligibility

* |U Employees that are no longer in a PERF covered position and qualify for
pension(age and service) may draw pension while still working

IIJ INDIANA UNIVERSITY



| Defined Benefit (Pension) Calculation

The monthly Pension formula is defined by state law
and is calculated based on this formula:

(Final Average Salary x Creditable Service x 1.1%)

12 Months

Final Average Salary is the average of your 20 highest quarters in groups of 4 consecutive quarter

You can run an estimate for yourself at myinprsretirement.org

ql INDIANA UNIVERSITY


http://www.myinprsretirement.org/

] Whatis Creditable Service

Actively Approved Paid or Military Service
Working Unpaid Leave Leave

Note: If you have at least 5 years of PERF service and move to a non-covered position (without a break in
employment) then additional years will be added for eligibility — but not income calculation. This is called
Eligibility Service for Higher Education.

IIJ INDIANA UNIVERSITY



]  What is Eligibility Service

Actively Working in a Non-covered Position — Now
enrolled in the IU Retirement 403(b) Plan

If you have at least 5 years of PERF service and move to a non-covered position (without a break in
employment) then additional years will be added for eligibility — but not income calculation. This is called
Eligibility Service for Higher Education.

IIJ INDIANA UNIVERSITY



]  Can | Purchase Service?

If you are in an active PERF-covered position, you can purchase additional
service.

Types of service you can purchase:
e Qut of State

*  Private School
*  Substitute Teaching
*  Military

e Additional “Airtime” Service*

Obtain an estimate of the cost by logging in to myinprsretirement.org

*You must be vested (10 years of PERF covered-service) to be eligible to purchase this type of service

ql INDIANA UNIVERSITY
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] DC Investment Details

Do it For Me
* Target Date Fund (based on the year you turn 65)

Do it Myself

*  Money Market Fund
e Stable Value Fund

* Fixed Income Fund _ :
* Inflation-Linked Fixed Income Fund AR A S R

e Small/Mid Cap Equity Fund (844) GO-INPRS

* International Equity Fund

ql INDIANA UNIVERSITY

Change allocations daily
by logging on to



http://www.myinprsretirement.org/

DC Investment Details

- Investment Details

My Investments Allocations

Roll over pie chart to view each asset class and % of balance. Use the

Fund and % of My
buttons to change the view.

Balance UnivShare Price # of Units/Shares Fund Balances

Large Cap $ 28742181 2882504 $8,28495

Equity Index

Fund - 35.91%

Small/Mid Cap % 28148972 288.0166 $ 810737

Equity Fund -

35.4% B Stock Fund
M International

International $ 17025429 269 5177 $ 458865 Asset Allocations

Equity Fund -

19.89%

INPRS 2030 $16.885594 123.8954 $ 209205

100% $ 23,073.02

IIJ INDIANA UNIVERSITY



DC Investment Details

ql INDIANA UNIVERSITY
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Future Investment Elections

You may want your future savings to go into different investment options than you have
elected. By changing your future contributions yvou can allocate any 'new money' to
different funds. Want to learn more about different investment vehicles?

® z

ch this

One-Time Account Rebalance

Why redistribute your entire balance?

Crwver time your goals or vour comfart level with risk may change, ezpecially as yvou get
closer to retirement. You may want to change how your money is invested. By rebalancing
your account, yvou will allocate your current balance to new investment fund choices for all
of your current savings. Want to learn more about why rebalancing matters?

@ Reod this ouick article B

Automatic Account Rebalancing

Why rebalance your account?

Cwver time shifts in the market might mean your investment selections have become "out-
of-balance’ from your criginal election. Choosing to automatically rebalance will help you
stick to your plan even when markets swing. When yvour goals change, be sure to revisit
and review how you are invested. Want to learn more about why rebalancing matters?

o Read this article B

Fund to Fund Transfer
What is a fund to fund transfer?

A fund to fund transfer iz the movement of a specific amount of savings from one fund to
another. Investors may choose to do this to purchase units with their existing savings ina
different investment. For example, say you are invested in a growth fund and you are
retiring in 5 years that fund may be a bit more aggressive as you near retirement. You may
decide to move some of your savings into a8 more moderate or conservative fund. A fund
to fund transfer allo nsfer some of your money from the growth fund into the
more conservative fund, but both funds will still be in your retirement savings plan.

you t




] Login to Your INPRS Account Regularly

myinpresretirement.org

- myOrangeMoney® Hice this section

Let's talk about your retirement savings «

$1.876 $4,667 $2=790 The amount of my pay | can save now 7

Estimated Menthly Income Estimated Menthly Goal A Difference Of

Before-tax Contributions 0 % { $0 per pay period )

& View Other Contributions

| want to retire atage 65 7

My investments might return 6% each year 7

=
View Details Moderate

Privacy / How Organize @ About
+ This Works? My $5$ - e

C RESET | MAKE CHANGE NOW

IIJ INDIANA UNIVERSITY
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SECTION IV

READY TO RETIRE
PERF Defined Benefit (Pension)



| Defined Benefit Options

One of the most important decisions you will make is choosing
your Defined Benefit (pension) payment option.

Remember: You will receive a monthly benefit for the rest of your life.

Before choosing a pension option, ask yourself the following questions:
*  How much monthly income will | need after retirement?

Do | need to plan for a spouse or other beneficiary?

* |f yes, how much income will my beneficiary require, and for how
long?

IIJ INDIANA UNIVERSITY



| Defined Benefit Options

5-year Certain & Life .
Straight Life

100% Survivorship
66 2/3% Survivorship
50% Survivorship

Social Security Integration

This option is available to those
under retirees that are not yet
eligible for Social Security.

Please note the reduction of
pension income age at age 62
with this option.

ql INDIANA UNIVERSITY



| Apply for
Retirement
or
btain an
Estimate

ql INDIANA UNIVERSITY

Indiana Public Retirement System

Log In GET INPRS UPDATES

Username

Forgot Userame? Counseling

Register for a
Workshop or

Password

Forgot Password?

First time visitor?

MeesHe CLICK HERE FOR INFO

[e)e]

A INITIAL LOGIN: When first logging in to your Indiana Public Retirement System account, click Register Now and follow the instructions.
Your PIN is listed in the security mailer you received from INPRS. Alternatively, you can register with your date of birth. You will then set
up your Username and Password for future website and Vioya Retire mobile app access. Note, you will need your PIN when calling.

A Required account maintenance: Please note that access to your account will be i on . 1ith from 9 p.m.
Eastern Time until Sunday, September 12th at 9:00 a.m. Eastern Time due to required maintenance. We apologize for the inconvenience.

Tips & Tools Plan Information

About the Indiana Public Retirement Getting started with personal Access Plan Information, which provides
System finance information about your plan benefits,

Learn more about how INPRS serves the Setting yourself up for success doesn’t without logging in.
needs of public employees. need to be difficult — start your journey

Log in to:
myinprsretirement.org



http://www.myinprsretirement.org/

] Obtain a
Benefit —

:
Estimate izzfzgf.LpR

myINPRSretirement

You've earned it. It's time to enijoy it.

Log in to:
myinprsretirement.org

ql INDIANA UNIVERSITY


http://www.myinprsretirement.org/

]
# HOME
Thinking about retirement?
[E CALCULATORS

Use our interactive benefit estimate calculators to create one or more estimated retirement scenarios of future benefits. You can
also lzarn more about purchasing service credits SAVE & CONTINUI

© SAVE & LOG OFF

e My Retirement Benefit Estimate
With these "What If calculation tools, you can creats one or more estimated retirement scenarios immediately. Remember, the
Benefit Estimate Calculator is just that — a tocl that calculates a reasonable estimation of a future payoff. It does not account for Q £ Py
every actuarial scenario or guarantee a benefit amount. S L
L1-844-GO-INPRS

i SIGNUP FOR A RETIR
B PERF Benefit Estimate Calculator NORISHOP

]
[ TRF Benefit Estimate Calculator
[ Metlife Annuity Calculator
My Service Credit Purchase Estimate
As a member of PERF or TRE, if applicable, you have the option to buy extra service credit. Buying extra service credit gives

you a higher monthly pension benefit. It also may let you retire earlier. However, you cannot buy extra service credit in order to
vest with PERF or TRF.

@ PERF Service Purchase Calculator
B TRF Senvice Purchase Calculator

Log in to:
myinprsretirement.org

ql INDIANA UNIVERSITY


http://www.myinprsretirement.org/

e
O b t a I n a EMONTHLY OPTIONAL BENEFIT PAYMENTSE

. : "
E St I m a t e i100% Survivor Benefit:
166%% Survivor Benefit.

150% Survivor Benefit,

;ASA ACCOUNT INFORMATION;

"PERF Total Combined ASA/RSA Balance

Log in to:
myinprsretirement.org

ql INDIANA UNIVERSITY


http://www.myinprsretirement.org/

] DC In-Service Withdrawals

SEA 10 - Effective 1/1/2021

 Allows in-service distributions Defined IMPORTANT:

Contribution (DC) without having to leave Remember to consider
your position the tax and retirement

consequences when

* Available to participants aged 59 % who are dEEle g 19 i
Y . distributions prior to
currently eligible for regular retirement .
benefit retirement!

* You can roll funds into IU TDA or 457(b)
retirement plan account at Fidelity

ql INDIANA UNIVERSITY



DC Options

* Defer Payment

* Annuitization with/without Cash
Refund (Met Life)

*  Lump Sum Distribution (Taxable)
* Systematic Withdrawal Plan (SWP)

* Rollover to another qualified
retirement plan

ql INDIANA UNIVERSITY



] DC Options

You will also want to make a decision concerning your Defined
Contribution (DC) balance.

Before choosing a DC option, ask yourself the following questions:
* Dol needtoreduce, eliminate, or prevent debt?

Do | need to have accessibility to cash (i.e., for traveling or emergencies)?

Do | want to supplement my pension and get the highest possible monthly
income | can for the rest of my life?

Remember: Cash distribution of the DC plan will be taxable in the year the money is received.

ql INDIANA UNIVERSITY



]
# HOME
Thinking about retirement?
[E CALCULATORS

Use our interactive benefit estimate calculators to create one or more estimated retirement scenarios of future benefits. You can
also lzarn more about purchasing service credits SAVE & CONTINUI

My Retirement Benefit Estimate © SAVE &10G OFF

e
With these "What If calculation tools, you can creats one or more estimated retirement scenarios immediately. Remember, the
Benefit Estimate Calculator is just that — a tocl that calculates a reasonable estimation of a future payoff. It does not account for q Py
every actuarial scenario or guarantee a benefit amount. Questions?
L1-844-GO-INPRS

i SIGNUP FOR A RETIR
B PERF Benefit Estimate Calculator NORISHOP

]
[ TRF Benefit Estimate Calculator
[ Metlife Annuity Calculator
My Service Credit Purchase Estimate
As a member of PERF or TRE, if applicable, you have the option to buy extra service credit. Buying extra service credit gives

you a higher monthly pension benefit. It also may let you retire earlier. However, you cannot buy extra service credit in order to
vest with PERF or TRF.

@ PERF Service Purchase Calculator
B TRF Senvice Purchase Calculator

Log in to:
myinprsretirement.org

ql INDIANA UNIVERSITY


http://www.myinprsretirement.org/

SECTION V

APPLYING FOR BENEFITS



When to Apply

* You can apply for benefits once you are
within six (6) months of the age and
service credit necessary for your
retirement option

* It will take approximately 90 days to
process your application

* First deposit will be approximately 45
days after your retirement date

IIJ INDIANA UNIVERSITY



] How to Apply

* Self Service — Log in to myinprsretirement.org

* Retirement Workshop — INPRS staff assistance

* INPRS 1:1 Session — Individual appointment with INPRS to
review your personalized benefit estimate and apply for
retirement

* U 1:1 Session — Individual appointment with IUHR retirement
team member to review your personalized benefit estimate and
apply for retirement.

ql INDIANA UNIVERSITY


http://www.myinprsretirement.org/

=

Then it's time to choose how you want to receive your retirement benefits. Click "Get Started™ and we'll guide you through the N
benefit election process in four easy steps. [ SAVE & CONTINUE

Retirement

1-844-GO-INPRS

SIGNUP FOR A RETIREMENT

Before you start, INPRS recommends that you: WORKSHOP

+  Review all of your potential income sources with a financial advisor and tax professional to determine how your benefit

options may affect your overall financial picture
+  Have your bank account information ready — You will need it when selecting where to receive your retirement benefits

+  Ifyou would like to include an eligible IRA or retirement plan outside of your existing INPRS accounts, you must roll over
those funds to a Rollover Savings Account (RSA) prior to completing the Intent to Retire process

Each time you select SAVE & CONTINUE to move on to the next page, your application progress is saved.

ET STARTED

Log in to:
myinprsretirement.org

ql INDIANA UNIVERSITY



http://www.myinprsretirement.org/

Resources

Career Members Ready-to-Retire Members

lan i fo Informatior Ip you retire

INPRS
844-464-6777 in.gov/inprs

ql INDIANA UNIVERSITY
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SECTION Vi

lU SUPPLEMENTAL RETIREMENT
PLANS & HEALTH SAVINGS ACCOUNT



IU Supplemental Retirement Plans

Two plans for employee voluntary contributions:

TDA
403(b)

ql INDIANA UNIVERSITY

Start or stop contributions any time
Pre-tax and Roth (after-tax) contributions
Percent of earnings or flat-dollar
Catch-up contributions starting at age 50

In-service distributions after age 59 %




| 1U Supplemental Retirement Plans

Roth Option Yes Yes
Rollovers Yes Yes
. . 0 ) N '
Default Election Yes. Auto enrolled atrgt/; pre-tax contribution Waive
IRS Annual $23,000 for 2024 $23'°:° for 2024.b .
Contribution _ e L Age 50+ catch-up contribution:
L A ;3t§(')‘0‘;§r°2°0"2t£'b“t'°"' $7,500 for 2024; OR up to additional $23,000 for
mi ' age 62, 63, 64 catch-up (special rules apply)
In-Service: Withdraw funds at age 59%. while In-Service: Withdraw funds at age 59%z while
) still working. still working.
Withdrawals : o : o
After separation: 10% penalty if withdrawn After separation: NO penalty if withdrawn
prior to age 59% prior to age 59%

ql INDIANA UNIVERSITY



Health Savings Account

Fortify your retirement with an HSA:

Increase contributions to IRS maximum each
year

Don’t forget to add the catch-up contribution
starting at age 55

Make contributions via payroll deduction to
receive maximum tax breaks

Keep your money invested until you need it

Only use for healthcare to avoid penalties and
taxes

ql INDIANA UNIVERSITY




Beneficiaries

Name beneficiaries with the vendor, NOT
IU Employee Center:

Fidelity or PERF

* Base Retirement Plan
* Each Supplemental Retirement Plan

Nyhart
* Health Savings Account (HSA)

Common mistake to avoid:

Naming minors as beneficiaries. There are strict
laws regarding the payment of benefits to minors,
so you should consult a legal advisor to determine
the best way to accomplish this under state law.

IIJ INDIANA UNIVERSITY
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| Contact INPRS
PERF Participants

* Review investment options

* Sign up for a virtual workshop
* Apply for retirement

* Obtain a retirement estimate

Customer Service:
844-464-6777
questions@inprs.in.gov
www.in.gov/inprs

ql INDIANA UNIVERSITY
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Retiree Resources

w INDIANA UNIVERSITY
[ ] [ ]
Human Resources Forms | Events | Contact
Compensation Development Employee Relations Employment Healthy I HR Systems Policies Workers' Comp

. e o ofe i
¢ Retl ree Stat u S EI Igl b I I Ity vewemerzes o+ Benefits for Retirees

Current Employees  + INDIANA UNIVERSITY

g Road to Retirement RETIREMENT CHECKLIST HUMANUURCES

Fellowship IFyou are within 5 years of retirement, consider
Recipients - signing up for ine Road to Retirement webinar series

* Retirement checklist S| P

Learn more &

U Residents '
o o oncome vour T pROCES
P Retirees *  Ahealthy and happy transition inio B e
1U, we are committed to supporting
Separaling ,  Whetheryouare a curent refiree o  J———
Employees information is available at the links o

sy e foune tht atterling the same session:
fioac-to-rztice i)

Students Not sure where to start? Check cut

* Retiree healthcare

Health & Welfare Bene

o o o - K Medical Gare Coverage
* Retiree life insurance Bk e

o

S

Tea———

+ Retirees Over Age 85 (Anthe] :E':f:f.fy‘m
Life insurance Bement, anct
IU Tuition Benefit
¢ esources 0O0IS i

&,

—

Other Benefits & Privil

hove
Bizss o scheduse

Bout the incerna sptions st o you s resramant

[Bmect aprication by logging mto your accoun

2t i gousinprs
fisety st ieity.com/schedule or 5006427131 you e

626777 1 y0u o st e e accou
e —

im0 o about separation pyouts and the rights

B corisions yme S—
INDIANA 5

occl Securiy, and to polerdialyre-valuste your HSA

Website: =
hr.iu.edu/benefits/retirees.html RETIREE BENEFIT OPTIONS

ql INDIANA UNIVERSITY



https://hr.iu.edu/benefits/retirees.html

| Upcoming Lunch & Learn Sessions

Feb. 15 — PERF: Understanding the Two-Part Plan
Feb. 20 — Protect Yourself & Your Family with IU Voluntary Insurance
Feb. 21 — Health Savings Account (HSA) Basics
Feb. 27 — Fidelity: Invest Confidently in Your Future
Mar. 5 — Fidelity: Make the Most of Your Retirement Savings

Mar. 26 — Saving in IU Supplemental Retirement Plans with Roth Contributions

Learn more and register at
events.iu.edu/iuhumanrescal

IIJ INDIANA UNIVERSITY



https://events.iu.edu/iuhumanrescal

Contact IU

IU Human Resources

AskHR Customer Care:

askhr@iu.edu
812-856-1234

ql INDIANA UNIVERSITY

INDIANA URIVERSITY

Human Resources

w Compensation Employee Relations Empioyment Healthy IV HR Systems Training & OD Polcks Workers' Comg

IU Benefits Updates Related
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