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Housekeeping 
• All attendees have been placed on mute. If you have technical 

issues, please message an IUHR representative in the chat for 
assistance. 

• Watch the chat for helpful links to additional information. 

• Please put all questions in the Q&A box. Do not put any 
questions related to a personal situation in the Q&A. 

• At the end of today’s session, you will be asked to complete a 
brief survey. 
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Objectives 
• Understand your Indiana Public Employees 

Retirement Fund (PERF) plan 
– Understand the options at retirement 
– How to apply for benefits 
– Options with PERF Defined Contribution 

(formerly known as ASA) 

• Other ways to save for retirement 

• Resources 
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History of INPRS 
• The Indiana Public Retirement System (INPRS) 

manages approximately $46.7 billion in assets, 
as of June 30, 2023 

• INPRS is among the largest 100 pension funds 
in the United States 

• INPRS issues payments to approximately 
160,000 individuals each month 

• The Public Employees Retirement Fund (PERF) 
was founded in 1945 – Indiana University 
joined 1/1/1946 
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Who Participates in INPRS? 
529,000+ Members from over 
1,300 Public Employers 
Employers include: 
• State of Indiana 
• Cities 
• Towns 
• Counties 
• School Corporations 
• Universities 

Funds covered under INPRS: 
• Public Employees (PERF) 
• Teachers Retirement (TRF) 
• 1977 Police Officers’ and Firefighters’ 
• Judges’ Retirement System 
• State Excise Police, Gaming Agent, Gaming Control 

Officer, and Conservation Enforcement Officers’ 
• Prosecuting Attorneys’ Retirement 
• Legislators’ Retirement 



SECTION I 

PERF BASICS 
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Pension 

PERF Hybrid Plan Explained 
Defined Benefit (Monthly Pension) 

• Lifetime income―must meet eligibility 
• Funded by Indiana University 
• Benefit formula calculation used to determine monthly benefit 
• Benefit based on age, salary, service and retirement option chosen 
• Fully Vested at 10 years of service + 

DC 
Defined Contribution (formerly called ASA)

• 3% contribution paid by Indiana University 
• Fully vested―account belongs to you 
• No loan or hardship withdrawals available 
• Investment options 
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Public Employees 
• PERFHybrig P1anataG1ance 
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7(1(2023 

ATA 
... ♦ ... PERF AT A GLANCE 
PUBLI C EMPLOYEES' RETIREMEN T FUN O 
HYBRID PLAN 

Contributions 

Defined Benefit Defined Contribution (DC) Account 

The employer pa'f!I 100'!1.. Mandatory J'M. of g,-oss wages paid by: 
The INPRS Board of Trustees determines • Employer. or 
1he empk>.,._ contribution rate annually. • Employee. or 
No member contributions. • Shared by both employee and employer. 

Volun t llfY Cormlbutlons' 
The employee can elect 10 make addilion.al pol!lt -t ax 
con1ributio111. 

Investment M1>mtlol!rs do not d,rect the m11astmo,n1 M&mber can chOoH from 8 funds 
of the Defonad8aneht ❖ StallleV&luefund 

Options ❖ Money Markel Fund 

Eligibility for 
Retirement 
Benefit 

Age65 wi th 10yearsofse,v;c,e_ 
Age 60 wi th 15 year1 of service. 
Atage55 if age and credi teblesarvioa 
tot.al et least 85 i "Rule of es•, 
Eartyretirerrn,n1with 1educedbenefits 
between ages 50-59 with 15 years of 

Age65 wi th 20years olservice.' 
Speci.alp1011isioo1forcen11inelec1ed 
ollic iels. 

❖ F,•e<l lncoma Fund 
❖ lntlat,on Lmked Fixed Ir.come fund 
❖ Largo, C1tPEqunv lnde• ftJnd 
._. Small Mod Cap Equ,rv Fund 
❖ lnternat,onal Eq,uotyfund 
❖ Target Date Fund~ 

Automatic eligibility to withdrew OC belence onc1t 

memberseparetll!l fromNfVice.1 

Member■ separeied f rom 58Nice may retire with the 
PERF Hybrid Plan end continue to work in e non­
lNPAS co1181ed position ii they meet age IIOd seMCe 
requirements. 

Ehgibility for • ~::;•t~esda:: ::::::~~;; :;:~~l,~:,mon ~~~::~: ~:~~~:•,'tv :~~~;';1"'w DC balancs ,f 

D1sab1hty • Rece,ved a sararv from a PERF covered 
Benefit oos.ot,on w th,n 30 d,ws ot Tl"'oe ierm,nat,on 

dale 

Account 
Statements 

• M,nmumot 5vearsotserv,ce 

Members receive PERF Annual Member Statement• Ouan erly member statement • are provided oni ne 
(AMS) by m&il . The AMS include, an ll!ltimated and/or mailed by INPRS. 
11nn1.111i defined benefit amount, yea,s of sal"Vice, 
and OC 8COOI.M'lt investment rlformation. M11mber1 
can choose to h.,..e the AMS l&flt via email every 
yHf. Copie1 are also available lrom the member' • 
ontrle aor::ount et mylNPRSretirement.org. 

'Go>•--~--,--... -......- ..... ·--·-=--::-"--=--:=-~--•-10-ol ___ _,,.,,,.,,. ___ ,.,,.e. __ f/Wly 

·~--..,---,,11--•--·----"·· 

Members who ere NOT aepareled f1om sefVM:e 
rn.ytake ■ OCw,1hdrew11if 

th■ member is 11 lust age S9 Y, AND ege 
&unilce etig1bl1f01fu!l1e1>1emen1 
ben■ hts;orthememberisworlc.inginoon 

PERFHytmdpc1111lion. is el leutagaS9 Y, . 
ANDege &1ervic11 aligitlleforfull 
re11remantbenefits 

M11mberswhoerediaabledor1eparatedlrom 

mayleawetheOC accoont in11ef!edin 
INPRSo, receive a distribution. or 
mayrol o,..ertha DCaccoontto e 
qualif1adplano,otherel,gible1etwement 

Member choolff the lorm of payment . 
• Mey choose monthly payment 101 the 

lifetime benefit 
Meydefer paymentuntil RMOlrequirad 
minimumdisttibtJtior,)&911 
Mey choose diracl payment or 1olo11er 
<ist ribut ion 

The,,_,,, of dhtrlburlon ls • rennltted by 
.e«aunt ulence, run wlthhtlld, 1111d tls tributlon 
opliont:11011en. 

Belancepeyment 
• Rec11r11es lhe tota l accumulalad amount 

alterthedeelhofanact,11ememberor 
1etued member who elected to def81 
payment 

• Recer11esrema•nd•oftheeccumuleted 
amount per re1,1emen1 payment opl>Ons 
chosenbylhamembar 

e ... a~able., me PERF Hytlf,a pu,n memller handbook. 
e 00pylnwrl1ingot b'l' caNongour 1ol-l rHnumbet. 

1 11 mylM"ftSte1ilemen1.111g 10 male cha'lgea.. Without ._ ____________ ""l"'_-=--===========--.-.c!: 1: :orr:i::;:;:r::.pMalon beneflt• 

E_,, _,,.,,,,..,,,__,_ ., _,,,,_,,.,...,,,,,__, inthis p,ul!lcMiat, i:tton-- ..... -~- - no, oor,$bh/Ua,g.JIIIMl2. 
l/a~Misu bet-.lM.,,,,,,,,..,_, a,mllin«l rlthispubk:Mionend lM Atw. rfle,,,,,._. Atw Jh.16 _,,,,,,_ 

On& North Capitol, Suite 001 ■ Indianapolis, IN 46204 ■ toll•frN: 18441 GO-INPRS ■ www .inpfS.n.gov 

 

PERF At-a-Glance 
www.in.gov/inprs/publications/fact-sheets 

http://www.in.gov/inprs/publications/fact-sheets


SECTION II 

PERF DEFINED BENEFIT 
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Pre-Retirement Benefits 
Disability Benefits 

• Member who has 5 or more years of creditable service under PERF 
• Deemed disabled by the Social Security Administration while on actively 

employed 

Survivor Benefits before Retirement 

• Surviving spouse (married 2 years or more) or dependent children may be 
entitled to this benefit if a member dies with at least 10 years of creditable 
service 
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Normal (Unreduced) Pension Eligibility 
Normal retirement eligibility: 

• Age 65 & 10 or more years of creditable service 
• Age 60 & 15 or more years of creditable service 

OR 

• Rule of 85: Age 55+, age plus years of service equal 85 or more 

NOTE: IU employees no longer in PERF, but with at least 5 years in PERF may qualify for pension 
benefits with eligibility service credit for continued employment while enrolled in the IU 
Retirement Plan (403(b)) 
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Early Retirement w/Reduced Pension 
A member who has 15 or more years of creditable service, AND 

is between the ages of 50 and 59 can retire with a reduced pension… 

Retirement Age 

50 

59 

% of Pension 

44% 

89% 

(Percentage increases 5% per year between ages 50-59) 

*If you choose to take early retirement, your pension benefits will remain reduced even after you reach age 60. 
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Collect Retirement While Working 
1. Millie Morgan Rule 

• Minimum age 65 with 20 or more years of creditable service (while working in a 
PERF covered position) **Changed age in 2023 

• Continue to work and draw pension 
• Continue to receive contributions into the Defined Contribution portion of PERF 

2. Working in non-covered position and meet eligibility 
• IU Employees that are no longer in a PERF covered position and qualify for 

pension(age and service) may draw pension while still working 
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Defined Benefit (Pension) Calculation 
The monthly Pension formula is defined by state law 

and is calculated based on this formula: 

(Final Average Salary x Creditable Service x 1.1%) 

12 Months 
Final Average Salary is the average of your 20 highest quarters in groups of 4 consecutive quarter 

You can run an estimate for yourself at myinprsretirement.org 

http://www.myinprsretirement.org/
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What is Creditable Service 

Actively Approved Paid or Military Service 
Working Unpaid Leave Leave 

Note: If you have at least 5 years of PERF service and move to a non-covered position (without a break in 
employment) then additional years will be added for eligibility – but not income calculation. This is called 

Eligibility Service for Higher Education. 
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What is Eligibility Service 

Actively Working in a Non-covered Position – Now 
enrolled in the IU Retirement 403(b) Plan 

If you have at least 5 years of PERF service and move to a non-covered position (without a break in 
employment) then additional years will be added for eligibility – but not income calculation. This is called 

Eligibility Service for Higher Education. 
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Can I Purchase Service? 
If you are in an active PERF-covered position, you can purchase additional 
service. 
Types of service you can purchase:

• Out of State 
• Private School 
• Substitute Teaching 
• Military 
• Additional “Airtime” Service* 

Obtain an estimate of the cost by logging in to myinprsretirement.org 
*You must be vested (10 years of PERF covered-service) to be eligible to purchase this type of service 

http://www.myinprsretirement.org/


 
SECTION III 

PERF DEFINED CONTRIBUTION 
(DC) BENEFIT 
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DC Investment Details 
Do it For Me 

• Target Date Fund (based on the year you turn 65)

Do it Myself 
• Money Market Fund
• Stable Value Fund
• Fixed Income Fund
• Inflation-Linked Fixed Income Fund
• Large Cap Equity Fund
• Small/Mid Cap Equity Fund
• International Equity Fund

Change allocations daily 
by logging on to 

myinprsretirement.org 
or by calling toll-free 

(844) GO-INPRS

http://www.myinprsretirement.org/
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My Investments 

Fund and % of My 
Balance UniVShare Price 

Large Cap 

Equity Index 

Fund - 35.91% 

$ 28.742181 

Small/Mid Cap $ 28.148972 

Equity Fund -

35.14% 

International 

Equity Fund -

19.89% 

INPRS 2030 

100% 

$ 17.025429 

$ 16.885594 

VIEW HISTORICAL FUND GRAPH 

VIEW MORE DETAILS 

QJ INDIANA UNIVERSITY 

ti of Unit&/Shares Fund Balances 

288.2504 $8,284.95 

288.0166 $8,107.37 

269.5177 $4,588.65 

123.8954 $2,092.05 

$23,073.02 

Allocations 

Roll over pie chart to view each asset class and % of balance. Use the 

buttons to change the view. 

■ Stock Fund 

■ lnterna ·anal 

■ Asset Allocations 

MANAGE MY INVESTMENTS 

DC Investment Details 
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Future Investment Elections 

Yo u may w an t your fu ture sav in gs to g o into d iffe re n t investm ent o p tions than you hav e 

e lected. By chang ing yo ur f utu re contr ibutions y o u can a llocate any 'new money ' to 

differe n t f unds. W ant to lea rn more about d iffe rent inv estm ent v e hicl es? 

@ W'cnch this vidso rt 

One-Time Account Rebalance 

Why red istr ibute yo ur entire balanc e? 

Over t ime you r goa ls o r you r co mfo rt leve l with risk may change, especially as yo u get 
close r to re tirem en t You may w ant to chan ge how yo ur money is inv este d. By re b alanc ing 

yo ur account, you w ill a llocate your current b a lance to new investm ent fu nd cho ices fo r a ll 

of y o ur cu rre nt savin gs. Want to lea rn more a bout w hy re balancing matters? 

Automatic Account Rebalancing 

Why rebalance you r account? 

Over t ime sh ifts in the m arket m ight mean you r investm ent selections h ave become 'o ut­
of-balan ce' from you r o rigina l e lection. Choo sing to auto matica lly rebalance w ill h elp you 
st ick to yo ur p lan even wh en markets sw ing. When your g oa ls change, b e sure to revisit 
an d rev iew how you are invested. Want to learn more about why rebalancing matte rs? 

0 R£.i:! d t his .ort icle rt 

Fund to Fund Transfer 

What is a fund to fund transfer? 

A fund to fund t ransfe r is th e movement of a specifi c amount o f savings from one fund to 
another. Investors may choose to do th is to purchase units w it h th eir ex isting savings in a 
different investment For example, say you are invested in a g rowth fund and you are 
retir ing in 5 years that fund may be a b it more aggress ive as you near retirem ent. Yo u may 
d ecide to move some of your savings into a more mode rate o r co nservat ive fund. A fund 
to fu nd tran sfe r allows you to transfer some o f yo ur money from the g rowth fu nd into th e 
more co nservative f und , but both funds w ill st ill be in your re tire ment savings p lan. 

DC Investment Details 



I 

- myOrangeMoneyGJ Hcethssecton 

Let's talk about your retirement savings .... 
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$1,876 
Estimated Monthly lnc ome 

+ Privacy / How 
This Works? 

$4,667 
Estimated Monthly Goal 

View Details 

~ Organize 
~ My$$$ 

$2 ,790 

• About 

- Me 

The amount of my pay I can save now ? 

Before- ax Contributions. 0 % ( $0 per pay period ) 

ffi View Other Contributions 

I want to retire at age 65 ? 

My investments might return 6 % each year ? 

Moderate 

---0 
[ CRESET l MAKE CHANGE NOW 

   Log in to Your INPRS Account Regularly 
myinpresretirement.org 

http://www.myinpresretirement.org/


READY TO RETIRE 
SECTION IV 



SECTION IV 

READY TO RETIRE 
PERF Defined Benefit (Pension) 
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Defined Benefit Options 
One of the most important decisions you will make is choosing
your Defined Benefit (pension) payment option. 

Remember: You will receive a monthly benefit for the rest of your life. 

Before choosing a pension option, ask yourself the following questions: 
• How much monthly income will I need after retirement?
• Do I need to plan for a spouse or other beneficiary?
• If yes, how much income will my beneficiary require, and for how

long?
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Defined Benefit Options 
Pension Options Social Security Integration 

• 5-year Certain & Life 

• Straight Life 

• 100% Survivorship 

• 66 2/3% Survivorship 

• 50% Survivorship 

• This option is available to those 
under retirees that are not yet 
eligible for Social Security. 

• Please note the reduction of 
pension income age at age 62 
with this option. 
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Log In 

Username 

Password 
fQrgot Password? 

- Remember Me 

First time visitor? 

GET INPRS UPDATES 

( Register Now ) Need Hellil ~ 

Register for a '-l'iii I 
Workshop or ~ ~ 

Counseling 

A INITIAL LOGIN: When first logging in t o your lnd illlnlll Public Retirement System account, click Register Now 1md follow the instructions. 

Your PIN is listed in the securi ty mniler you received from INPRS. Alternatively, you cllln register with your dlllte of birth. You w ill then set 

up your Username and Peissword for future website and Voya Retire mobile app access. Note, you will need your PIN when celling . 

A Required eccount meintennnce: Plense note theit eiccess to your account will be unnvaih1ble on Saturdny, September 11th from 9 p.m. 

Enstern Time until Sundny, September 12th at 9 :00 11.m. Eastern Time due to required meintenence. We epologize for the inconvenience. 

Tips & Tools 

About the Indiana Public Retirement 

~Y.stem 
Learn more about how INPRS serves the 

Getting started with Qersonal 

finance 

Plan Information 

Access Plan Information. whtch provides 

information about your plan benefits, 

 
 

 

 

Apply for
Retirement 
or 
Obtain an 
Estimate 

Log in to: 
myinprsretirement.org 

http://www.myinprsretirement.org/
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~ HOME 

iiffl CALCULATORS 

~ SAVE & CONTINUE 

0 SAVE & LOG OFF 

Questions? 
1-844-GO-INPRS 

Signup for a Retirement 

Workshop 

 
 

 

Obtain a 
Benefit 
Estimate 

Log in to: 
myinprsretirement.org 

http://www.myinprsretirement.org/
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Thinking about retirement? 

Use our interactive benefit estimate calculators to create one or more estimated retirement scenari os of future benefits. You can 
also learn more about purchasing service credits. 

My Retirement Benefit Estimate 

With these 'What If calculation tools. you can create one or more estimated retirement scenarios immediately. Remember, the 
Benefit Estimate Calculator is jusl lhat - a tool that calrulates a reasonable eslimation of a future payoff. It does not account for 
every actuarial scenario or guarantee a benefit amount. 

liiil PERF Benefit Estimate Calculator 

liiil TRF Benefit Estimate Calculator 

liiil MetLife Annuity Calculator 

My Service Credit Purchase Estimate 

As a member of P.~.Rf. or I.RF.., if applicable, you have the option to buy extra service credit. Buying extra service credit gives 
you a higher monthly pension benefit. It also may let you retire earlier. However, you cannot buy extra service credit in order to 

vest with PI~.Rf or .I.RF..-

liiil PERF Service Purchase Calculator 

liiil TRF Service Purchase Calculator 

 
 

 

Obtain a 
Benefit 
Estimate 

Log in to: 
myinprsretirement.org 

http://www.myinprsretirement.org/
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Straight Life 

• 100% Survivor Benefit j 

66%% Survivor Benefit 

•50% Survivor Benefi t! 

ASA ACCOUNT INFORMATION 

$1 ,185.02 

$1 ,188.15 

$1,079.7i 

$1 ,113.71 

• PERF Total Combined ASA/RSA Balance. 

Social Security Integration 

■:@/·lil·ii l■·!/1·1¥1 

N/A 

N/A 

NIA 

N/A i 

N/A 

N/A 

.N/A 

N/A 

:$1_,01e.72: 

$742.40 

$556.76 

j$45,81 2.41 j 

 
 

 

Obtain a 
Benefit 
Estimate 

Log in to: 
myinprsretirement.org 

http://www.myinprsretirement.org/
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DC In-Service Withdrawals 
SEA 10 – Effective 1/1/2021 
• Allows in-service distributions Defined

Contribution (DC) without having to leave
your position

• Available to participants aged 59 ½ who are
currently eligible for regular retirement
benefit

• You can roll funds into IU TDA or 457(b)
retirement plan account at Fidelity

IMPORTANT: 
Remember to consider 
the tax and retirement 

consequences when 
deciding to take 

distributions prior to 
retirement! 
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DC Options 
• Defer Payment

• Annuitization with/without Cash
Refund (Met Life)

• Lump Sum Distribution (Taxable)

• Systematic Withdrawal Plan (SWP)

• Rollover to another qualified
retirement plan
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DC Options 
You will also want to make a decision concerning your Defined
Contribution (DC) balance. 

Before choosing a DC option, ask yourself the following questions: 
• Do I need to reduce, eliminate, or prevent debt?
• Do I need to have accessibility to cash (i.e., for traveling or emergencies)?

• Do I want to supplement my pension and get the highest possible monthly
income I can for the rest of my life?

Remember: Cash distribution of the DC plan will be taxable in the year the money is received. 
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Thinking about retirement? 

Use our interactive benefit estimate calculators to create one or more estimated retirement scenari os of future benefits. You can 
also learn more about purchasing service credits. 

My Retirement Benefit Estimate 

With these 'What If calculation tools. you can create one or more estimated retirement scenarios immediately. Remember, the 
Benefit Estimate Calculator is jusl lhat - a tool that calrulates a reasonable eslimation of a future payoff. It does not account for 
every actuarial scenario or guarantee a benefit amount. 

liiil PERF Benefit Estimate Calculator 

liiil TRF Benefit Estimate Calculator 

liiil MetLife Annuity Calculator 

My Service Credit Purchase Estimate 

As a member of P.~.Rf. or I.RF.., if applicable, you have the option to buy extra service credit. Buying extra service credit gives 
you a higher monthly pension benefit. It also may let you retire earlier. However, you cannot buy extra service credit in order to 

vest with PI~.Rf or .I.RF..-

liiil PERF Service Purchase Calculator 

liiil TRF Service Purchase Calculator 

 

Obtain an 
Annuity 
Estimate 

Log in to: 
myinprsretirement.org 

http://www.myinprsretirement.org/


 APPLYING FOR BENEFITS 
SECTION V 
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When to Apply 
• You can apply for benefits once you are

within six (6) months of the age and
service credit necessary for your
retirement option

• It will take approximately 90 days to
process your application

• First deposit will be approximately 45
days after your retirement date
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How to Apply 
• Self Service – Log in to myinprsretirement.org

• Retirement Workshop – INPRS staff assistance

• INPRS 1:1 Session – Individual appointment with INPRS to
review your personalized benefit estimate and apply for
retirement

• IU 1:1 Session – Individual appointment with IUHR retirement
team member to review your personalized benefit estimate and
apply for retirement.

http://www.myinprsretirement.org/
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Ready to retire? 
Then it's time to choose how you want to receive your retirement benefits. Click "Get Started" and we'll guide you through the 
benefit election process in four easy steps. .............. ......... 
Before you st.an. lNPRS recommends that you: 

✓ Review al of your potential income sources with a financial advisor and tax professional to determine how your benefit 
options may affed your overall financial picture. 

✓ Have your bank account information ready- You will need ~ when selecting where to receive your retirement benefits 

✓ If you would like to indude an eligible IRA or retirement plan outside of your existing INPRS accounts, you ITJJst roU over 
those funds to a Rollover Savings Account {RSA) prior to completing the Intent to Retire process 

Each time you select SAVE & CONTINUE to move on to the next page, your application progress is saved. 

Mflifitfhi·M 

,t HOME 

!iii! CALCULATORS 

lg) SAVE & CONTINUE 

t) SAVE & LOG OFF 

Questions? 

1..1-844-GO-INPRS 

SIGNUP FOR A RETIREMENT 

WORKSHOP 

 

 

Apply for
Retirement 

Log in to: 
myinprsretirement.org 

http://www.myinprsretirement.org/
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Additional 
Resources 

INPRS 
844-464-6777 | in.gov/inprs

http://www.in.gov/inprs


   
  

SECTION VI 

IU SUPPLEMENTAL RETIREMENT 
PLANS & HEALTH SAVINGS ACCOUNT 
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IU Supplemental Retirement Plans 

TDA 
403(b) 

457(b) 

Two plans for employee voluntary contributions: 

• Start or stop contributions any time

• Pre-tax and Roth (after-tax) contributions

• Percent of earnings or flat-dollar

• Catch-up contributions starting at age 50

• In-service distributions after age 59 ½



IU Supplemental Retirement Plans 
IU Tax Deferred Account (TDA) IU 457(b) Plan 

Roth Option Yes Yes 

Rollovers Yes Yes 

Default Election Yes. Auto enrolled at 5% pre-tax contribution
rate. Waive 

IRS Annual 
Contribution 

Limit 

$23,000 for 2024 
Age 50+ catch-up contribution: 

$7,500 for 2024 

Withdrawals 

In-Service: Withdraw funds at age 59½ while 
still working. 

After separation: 10% penalty if withdrawn 
prior to age 59½ 

In-Service: Withdraw funds at age 59½ while 
still working. 

After separation: NO penalty if withdrawn 
prior to age 59½ 
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$23,000  for 2024 
Age  50+  catch-up contribution: 

$7,500  for 2024;  OR  up to additional  $23,000  for  
age  62, 63,  64 catch-up (special rules apply) 
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Health Savings Account 
Fortify your retirement with an HSA: 
• Increase contributions to IRS maximum each

year
• Don’t forget to add the catch-up contribution

starting at age 55
• Make contributions via payroll deduction to

receive maximum tax breaks
• Keep your money invested until you need it
• Only use for healthcare to avoid penalties and

taxes
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Beneficiaries 
Name beneficiaries with the vendor, NOT
IU Employee Center: 
Fidelity or PERF 
• Base Retirement Plan
• Each Supplemental Retirement Plan

Nyhart
• Health Savings Account (HSA)

Common mistake to avoid: 
Naming minors as beneficiaries. There are strict 
laws regarding the payment of benefits to minors,
so you should consult a legal advisor to determine
the best way to accomplish this under state law. 
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Contact INPRS 
PERF Participants 
• Review investment options 
• Sign up for a virtual workshop 
• Apply for retirement 
• Obtain a retirement estimate 

Customer Service: 
844-464-6777 
questions@inprs.in.gov 
www.in.gov/inprs 

mailto:questions@inprs.in.gov
http://www.in.gov/inprs
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Retiree Resources 
IU Benefits Website 
• Retiree Status eligibility
• Retirement checklist
• Retiree Benefits brochure
• Retiree healthcare
• Retiree life insurance
• Resources & tools

Website: 
hr.iu.edu/benefits/retirees.html 

https://hr.iu.edu/benefits/retirees.html
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Upcoming Lunch & Learn Sessions 
Feb. 15 – PERF: Understanding the Two-Part Plan 

Feb. 20 – Protect Yourself & Your Family with IU Voluntary Insurance 

Feb. 21 – Health Savings Account (HSA) Basics 

Feb. 27 – Fidelity: Invest Confidently in Your Future 

Mar. 5 – Fidelity: Make the Most of Your Retirement Savings 

Mar. 26 – Saving in IU Supplemental Retirement Plans with Roth Contributions 

Learn more and register at 
events.iu.edu/iuhumanrescal 

https://events.iu.edu/iuhumanrescal
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IU Benefits Updates Related 
to COVID-19 

j-@iilii ..... . ,. •••• 
~! "_ .. _Em_,,_,._ ... __ ·~I 
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HR 
 

 

Contact IU 
IU Human Resources 

AskHR Customer Care: 
askhr@iu.edu 
812-856-1234

mailto:askhr@iu.edu


 THANK YOU! 
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